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e-Chrls Incident #0 

City of Phoenix 

WRITTEN REPRIMAND 

Employee 10#:-
EmpJoyee's Name: _l"-o""'b""'i"""My.;;..;.,L,.e.:::,;rsc..::::._ ______ _ 
Department: Police ----------- -----

Job Tttle: Detective 
Date: 09/10/2021 

This is written notiftealion that a serious infraction has occurrad and to warn you that yourconductls unacceptable. Furlher infractions wm resul 
in other disciplinary action up to and including suspension or discharge. 

Date of Infraction: 1212017 

[List specificdetailsofinfraction: (Include any priorwarningsor counseling, if app licable.) Attach additional pages as necessary.) 

Around December 2017, you inappropriately used City resources to send personal property to other 
officers through interoffice mail in violation of Operations Order 3.13.5.0 .(2). 

Employee Remarks: 

Supervisor: 5 C.J ~ ---~t5JJ Job Title: _S_.;;e""'"rg"""'e=an=t ____ ___ _ 

Approved by: L 1' ~ 2~ Job Tltle: Lieutenant 

*Employee's Signatu~-~+· +-M .... • """/\-+~.......,_.,________ Date Received: tf)\ \':\ \2-J 
Note:Employee'sslgnaturedoesnotlmplygultoragreementwl th theseallegations,butfndlcates onlylhattheemployeehasreceived acopyof lhis 
written rep rtmand. Employee may appeal by llllng II grfevancus outllned In Administrative Regulation 2.61 within 15 days of the n,cept of 
this written reprimand. 
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